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Transitions to Academia - an investigation into the professional journey from events 
practitioner to higher education academic. 
 
 
The authors study interrogates a chasm at the heart of event management education.  As 

the below discussion reflects, there is a growing argument that events management 

education, linked to the employability agenda, should be grounded and professionalized 

(Jiang and Wood Schmader, 2014). Parsons et al (2012) note that the employability and 

commercialization agendas within higher education have been of increasing importance 

since 2003 with UK government policy, for example, encouraging universities to establish 

deeper links with industry in terms of its function in providing suitable qualified students for 

the professions, industry and commerce (Becher and Trowler, 2001; Houston and Brown 

2012). Consequently there exists an impetus for universities, in areas such as event 

management, to strengthen their lecturing teams by employing practitioners (Brown, 

2014).  These 'new academics' contrast with more conventional and 'established 

academics', creating a more heterogeneous grouping, and consequently presenting a 

challenge to university management when considering transitional arrangements (Smith 

and Boyd, 2012).  Particularly when we consider the view of Garrison (2005) who argues 

that 'new academics' enter higher education institutions with a certain corporatist new 

managerial perspective which can be at odds with the substantive rationality of established 

academic practices (Ritzer, 2001). The consequent cultural clash has manifold 

implications, one of which is to destabilize the practitioners journey into academia and 

consequently jeopardizes the 'end game' of event management courses that provide ever 

more applied teaching. Given there is scant research into this area this study therefore 

provides a timely contribution. 

 

This author's longitudinal study investigates the professional journey of four ‘new event 

academics’ as they transitioned from industry practitioner to higher education academic. 

The outcomes of the study identified problematic journey’s whereby 'new academics' 

found the transition challenging for a series of interrelated reasons such as, feelings of 

inadequacy, isolation, lack of support and a shortage of belief in academic management 

practice and strategy. Specifically the findings identify how these new academics progress 

through what can be described as three key overlapping phases -The Reciprocal Phase; 

The Fragile Phase and The Engaged Phase - within the academic milieu. The findings 

reveal the fundamental importance of the relationship between the new academic and 

established academic colleagues, who act as gatekeepers to academic practice and 

communities. The research also finds that institutional policies and practices for new 

academic entry are inadequate and the study consequently proposes a number of 

changes. 

 
The presentation will expand on the three phases and pose the question whether the new 

event academic is on a potential collision course with the established academic, academic 
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practice and institutional policies?  Please see below for an outline of the conceptual 

model that resulted from the study and will be reasoned during the presentation. 

 

The Auditioning Academic: A Conceptual model 
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